2019-2020 ANNUAL EEO PUBLIC FILE REPORT

Utah Public Radio


	Station(s):
	KUSU-FM, KUSR


	Communities of License:
	Logan, UT

	
	

	Reporting Period: 
	June 1, 2019 – May 31, 2020

	
	

	No. of Full-time Employees:
	 5 – 10   _X                More than 10___

	Small Market Exemption:
	




During the Reporting Period, two full-time positions were filled.  The information required by FCC Rule 73.2080(c)(6) is provided in the charts that follow.

INITIATIVES

The employment unit engaged in the following broad outreach initiatives in accordance with various elements of FCC Rule 73.2080(c)(2):

	Participated in at least 4 job fairs by station personnel who have substantial responsibility in making hiring decisions.






	USU’s Day on the Quad – August 28, 2019: UPR had a booth to promote our services, products, and job opportunities to incoming and returning students as well as faculty and staff.

Utah Tourism Conference—September 17-19, 2019
UPR had a booth to promote our services, products, and underwriting opportunities.

Utah Broadcasters Association: Annual job fair, online resources as well.

Utah Public Radio is part of the College of Humanities and Social Sciences at Utah State University, and as such is represented by recruiters who attend various job fairs to inform potential candidates of job opportunities available in the University.

	
	

	Co-sponsored at least one job fair with organizations in the business and professional community whose membership includes substantial participation by women and minorities.
	

	Participated in at least 4 events sponsored by organizations representing groups present in the community interested in broadcast employment issues, including conventions, career days, workshops, and similar activities.

	[bookmark: _GoBack]USU College of Humanities & Social Sciences Annual “Light on the Hill,” August 27, 2019: outdoor open house for new and returning students including those majoring in journalism and communication fields.

	Established an internship program designed to assist members of the community to acquire skills needed for broadcast employment.
	UPR Internship Program, On-going: awarded 23 students during this time. Includes paid internships and university credit offerings.
Established the Corey Flintoff Student Intern Fund, February 4-25, 2020: Partnered with friends in radio and the university to create an ongoing fund to support up and coming student interns in the radio field. 
Established the Nancy Williams Student Intern Endowment: to support the future of the UPR Internship Program.

	Participated in job banks, internet programs, and other programs designed to promote outreach generally (i.e., that are not primarily directed to providing notification of specific job vacancies).
	Cache Chamber of Commerce Women in Business Annual Summit, October 2019: News director Kerry Bringhurst spoke at this event and staff hosted a booth to promote UPR original series.

One Small Step Outreach, Statewide, June-July 2019: Partnership with StoryCorps to facilitate conversations between Americans with opposing viewpoints. 


	Participated in scholarship programs designed to assist students interested in pursuing a career in broadcasting.
	Lee C. and Sarah Jean Frischknecht Scholarship, awarded annually to a USU student majoring in broadcast journalism: Fall 2019/Spring 2020 recipient – Kat Webb


	Established training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions.
	USU College of Humanities and Social Sciences, Scholarship Program: staff are eligible to apply for scholarships for classes, workshops or technical training programs conducted on or off-campus. During the spring 2020 coronavirus pandemic, LinkedIn learning and other personal development opportunities were provided by the college. 

UPR Retreat, March 2020: staff participated in a two day retreat focused on Community Engagement, new programming schedules, and fundraising opportunities.

NPR Training Webinars: Staff members and interns utilize these webinars to increase journalistic and digital media skills.

LinkedIn Learning: Provided to all university staff in the wake of the spring 2020 pandemic.


	
	

	Participated in at least 4 events or programs sponsored by educational institutions relating to career opportunities in broadcasting.
	JCOM 1500 Introduction to Mass Media Communications, October 31, 2019 – Station Kerry Bringhurst and Development Officer Katie Swain spoke to Utah State University students about journalism, and public radio as a means of mass communication. (75 students)
Suffrage Essay Contest, May 15, 2019: Co-sponsored an essay contest with Cache Celebration of Women’s Suffrage 2020. Elementary, middle, and high school students participated. Winners were given tours of the station and were featured on Access Utah. Prep for the contest also included partnership on a video, voiced by station co-manager Kerry Bringhurst, shown to Northern Utah public and private schools (10,000 students).
UPR and Cache Women’s Celebration- Library display booths and voting rights audio presentation in Cache, Logan, and Box Elder school district libraries (14,000 students). 
Corey Flintoff Lectures, December 6, 2019: On-campus event for students and community addressing the intricacies of being a foreign correspondent in Ukraine/Russia (150 attendees). Additional lecture to USU Russian language class (30 attendees).

Writing for Electric Media, JCOM 3200- In-station student news writing lecture/discussion and station tour (two classes of 50 students).

	Sponsored at least 2 events in the community designed to inform and educate the public as to employment opportunities in broadcasting.
	Participated as a part of the College of Humanities and Social Sciences at Utah State University.


	Listed each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation of women and minorities.
	See charts below.

	Provided assistance to unaffiliated non-profit entities in maintaining web sites that provide counseling on the process of searching for broadcast employment and/or other career development assistance pertinent to broadcasting
	





	Provided training to management level personnel on methods of ensuring equal employment opportunity and prevent discrimination.
	Sexual Harassment Prevention Online Training, USU Affirmative Action Office: All employees (full-time, part-time, and interns) are required to take this course annually. 

USU AA/EO Office: Offers diversity-related training including why it’s important to understand differences, recognize biases, and identify skills in removing cultural and gender barriers.


	Provided training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job candidates for broadcast positions.

	

	Participated in other activities designed by the station employment unit reasonably calculated to further the goal of disseminating information as to employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.
	UPR staff participated in several offsite events where community members who were interested in volunteering for or working at the station were given details regarding these opportunities.

UPR sends out a weekly e-newsletter to approximately 2,800 people notifying them of upcoming UPR events, new original series, volunteer opportunities, and programing updates. The newsletter contains links to the UPR website where current job postings are visible.



______________________________

LIST OF POSITIONS FILLED
	DATE OF HIRE
	JOB TITLE
	RECRUITMENT SOURCE REFERRING HIREE

	September 2, 2019
	Staff Assistant II
	Radio on air promo

	December 12, 2019
	News Director and Web Manager
	Word of mouth

	
	
	

	
	
	

	
	
	

	
	
	






______________________________

INTERVIEWEE REFERRAL SOURCE SUMMARY

Total Number of Persons Interviewed during the Reporting Period:
· Staff Assistant II  4
· News Director and Web Manager 6

	
Recruitment Sources Used in Reporting Period
	Number of Persons
Interviewed that the
Source Referred

	
	

	Utah State University Website, jobs.usu.edu
	4

	Indeed.com
	1

	UPR.org
	0

	Word of Mouth
	4

	Dept. of Workforce Services
	0

	Hireedjobs.com
	1

	AIR (Association of Independents in Radio)
	0

	Society of Professional Journalists –Utah Chapter
	0

	PRNDI (Public Ratio News Directors)
	0

	Public Media Women In Leadership
	0

	PRADO (Public Radio Association Of Development Officers
	0

	Herald Journal
	0

	KSL
	0

	LinkedIn
	0

	Utah Broadcasters Association
	0

	Current
	0


______________________________
RECRUITING SOURCES USED

Job Title of Position:	Staff Assistant II	Date of Hire:  September 2, 2019

			News Director & Web Manager 	December 12, 2019

	REFERRAL SOURCE
	*
	ADDRESS OF SOURCE
	CONTACT PERSON AT SOURCE
	TEL. NO. AND E-MAIL ADDRESS OF SOURCE

	Utah State University 
	y
	Jobs.usu.edu
8800 Old Main Hill
Logan UT 84322-8800
	Doug Bullock, Executive Director

	(435) 797-0216
hrinfo@usu.edu


	Indeed
	n
	7501 N. Capital of Texas Hwy Building B
Austin, TX 78731
	No contact person
indeed.com

	indeed.com


	Higher Ed Jobs
	n
	Higheredjobs.com
715 Lake Street, Ste 400
Oak Park, IL 60301
	Kevin Varner
	814-861-3080 Ext. 204
kevinv@higheredjobs.com

	Dept of Workforce Services
	y
	jobs.utah.gov
P.O. Box 143250
Salt Lake City, UT 84114-3250
	Vicki Fenton
	1-888-920-9675


	Herald Journal
	N
	Cache Valley Publishing
c/o ISJ Payment Processing Center
PO Box 1570
Pocatello, ID 83204
	Jeff Collins

	435-797-6936

	Utah Public Radio
	y
	upr.org
8505 Old Main Hill
Logan UT 84322-8505
	Kerry Bringhurst
	(435) 797-3138


	Word of Mouth
	n
	
	
	

	KSL
	n
	Classifieds.ksl.com

	
	jobs@ksl.com

	LinkedIn
	n
	Linkedin.com
	
	Online only

	Society of Professional Journalists—Utah
	n
	https://utahspj.com/

	Eric Peterson, president
	https://www.spj.org/employmentops.asp

	PRNDI (public radio news directors)
	n
	PMJA
P.O. Box 838
Sturgis, SD 57785
	Terry Gildea;
Christine Paige Diers
	terry@pmja.orgchristine@pmja.org

	Utah Broadcasters Association
	n
	1600 S Main Street
Salt Lake City, UT 84115
	
	801-486-9521

	
Current
	N
	440 Massachusetts Avenue, NW
Suite LL05
Washington, DC 20016-8122
	
	202-885-6412

	AIR Association of Independents in Radio
	N
	AIR: Association of Independents in Radio
c/o Fields Corner Business Lab
1452 Dorchester Ave Floor 2
Dorchester, MA 02122
	
	https://airmedia.org/
(617) 825-4400

	Public Media Women In Leadership
	N
	Online only
	
	publicmediawomeninleadership.org

	PRADO (Public Radio Association Of Development Officers)
	N
	Online only
	
	www.pradoweb.org


* Indicate “Y” (yes) or “N” (no) if the organization requested that the station provide it with notice of all job vacancies. 
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